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	Application for Employment                                GM Ref:  APP

	Title:  Mr / Mrs. / Miss. / Ms. 
	Position Applied for:



	Name:


	Date of Birth:

	Address:


	N.H.I. No.

	
	Nationality:

	Telephone No:
	Classes of vehicle licensed for:

Endorsements:



	Mobile Telephone No:
	

	E Mail Address:


	

	Name and address of two Referees:

1)

2)

N.B. These must be from previous employment or education, not personal acquaintances

	Previous Employment:                                                A separate c.v. may be attached to this form

	Employer
	Job Description
	From 
	To



	Criminal Record / Railway Related Transgression:

Network Rail and London Underground as owners of the Railway infrastructure, require us to obtain details of any criminal convictions that you may have

I enclose details of criminal offences /criminal proceedings pending including charges and court date /No criminal convictions to declare.

Delete as appropriate

Have you been dismissed for Network Rail, London Underground or other railway related transgressions in the past 3 years?  Yes / No

If Yes please provide details.



	Non  European Union Applicants:

Visa held:-   Yes / No  – If yes please attach copy

Details of Visa type and restrictions on permitted working hours:

	Sentinel Card Number:

	Competencies:

Network Rail Competencies held:  PTS / LO / COSS / IWA / PC / HS / ES / PICOP / SPICOP

LUL Competencies held:  Track Accustomed / Fire Awareness / Entry Permit / Track Competent / SPIC – SOTT / PM / Confined Spaces / Fire Warden / Fire Watchman

Plant / Equipment / First Aid skills:  Abrasive Wheels / Chain Saw / EFA / FAAW / CAT / Chembre

Delete as appropriate

Other Competencies / Skills / Qualifications:

I.R.S.E Licensing No. / Category held / Expiry date ………………………………………………….

Construction Skills Certification Scheme (CSCS)


	Data Protection Act (1998): 

GM Rail Services hold paper & electronic records that are available for inspection in accordance with the above Act.  We share these records with Network Rail, LUL, and their agents.  Unsuccessful applications are held on file for two years.  Data relating to employees is held during employment and for a further fifteen years from cessation of employment in accordance with Network Rail regulations.  If you do not wish GM Rail Services to hold these records please contact the Systems Director.

	Medical Restrictions / Disabilities:

In accordance with the Disability Discriminations Act 1995 we are obliged to hold details of your medical fitness.

Please complete the attached Medical Status Form GMI 010

Further, to comply with Network Rail and LUL Drugs & Alcohol policy you are required to declare details of medication that you are currently taking.



	Equal Opportunities / Fair Employment:
GM Rail Services operate an Equal Opportunities Policy and a Fair Employment Policy.

	Declaration:

I confirm that the above is a true and accurate statement, and consent to the release of information by GM Rail Services to Network Rail, LUL and its agents. I agree to undertake a pre-employment medical & Drugs & Alcohol screening.  I also consent to GM Rail Services taking up references from the above named and to verification of competencies held.

Signed ……………………………………………    Date ……………………………..
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